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Abstract. In the current social context, resource inequality profoundly affects the social integration
of people with disabilities. Due to physical or cognitive impairments, this demographic faces
numerous challenges in education, employment, and socialization. Inequity in educational resources
leads to lower educational levels among people with disabilities, while discriminatory employment
opportunities hinder their integration into the workplace. Additionally, insufficient skills training and
assistive technology resources exacerbate their difficulties. Furthermore, cultural differences,
discrimination, and an imperfect social welfare and support system also limit their social participation
and integration. To address these issues, it is imperative to develop solutions based on actual
conditions, enhance educational equity, improve educational levels for people with disabilities, and
ensure access to high-quality education. Moreover, promoting employment equity, eliminating job
discrimination against people with disabilities, and providing more employment opportunities are
crucial. Simultaneously, enhancing skills training and support for assistive devices will help improve
their employability. Implementing these strategies will create a fairer, more inclusive social
environment for people with disabilities, promoting their social integration and development and
contributing to societal harmony and progress.
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1. Introduction

The social integration of people with disabilities is increasingly gaining attention in today's society.
As integral members of society, they have the right to participate equally in social life. However, due
to resource inequality, they face many challenges and barriers in education, employment, and
socialization. During their education, people with disabilities often encounter limited school choices
and varying quality of education, which directly impacts their learning outcomes and restricts their
future career development and social participation. Despite many possessing abilities equal or
superior to their non-disabled peers, social prejudices and misunderstandings often prevent them from
obtaining fair employment opportunities. Such discrimination directly deprives them of their labor
rights and hinders their potential to realize personal and social value. Physical or cognitive
impairments may also limit their ability to engage in common social activities, leading to feelings of
isolation and exclusion, further exacerbating their social integration difficulties. Therefore,
addressing resource inequality and promoting the social integration of people with disabilities are
essential. It is necessary to strengthen educational equity, promote fair employment, and enhance
societal recognition and acceptance of people with disabilities. Only by doing so can a fairer, more
inclusive society be created to fully demonstrate this populations’ talents and value, achieving wider
community cohesion.

2. Impact of Resource Inequality on Employment for People with Disabilities

2.1. Educational Resource Inequality

People with disabilities often face significant challenges in career development due to scarce and
unevenly distributed educational resources. These resources are crucial for opening doors to
employment opportunities. However, in reality, the number of special education institutions is limited
and often concentrated in urban areas, making it difficult for many in rural and remote areas to access
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quality education. The shortage of special education teachers and their varied professional quality
intensifies the strain on educational resources for people with disabilities. Crucially, educational
content often lacks specificity and adaptability to meet the diverse needs of people with disabilities
due to their physical or cognitive impairments, necessitating customized educational content and
teaching methods!*-3l. Unfortunately, such tailored education is often unfeasible due to inadequate
human, professional, and financial resources, limiting educational outcomes for people with
disabilities and their ability to compete in the job market. This inequality not only restricts their
personal development but also hamper their ability to integrate into society and participate in
employment.

2.2. Employment Opportunity Inequality

People with disabilities face stark inequalities in employment opportunities. On one hand,
prejudices and discrimination are major barriers to their integration into the workplace. Many
employers hold preconceived ideas that people with disabilities are unfit for work or may burden the
team. This stereotype leads to repeated rejections during job searches, even if they possess the skills
and qualifications for the position. On the other hand, the limitations of employment positions for
people with disabilities also pose a significant problem. Due to physical or cognitive impairments,
they may be unsuitable for certain types of work, restricting their choices in the job market. Some
positions may require higher physical or cognitive abilities, presenting challenges for people with
disabilities. However, this does not mean they lack other talents and potential. Regrettably, some
employers overly prioritize external appearance and labor capacity during recruitment, overlooking
the actual abilities and potential value of people with disabilities.

2.3. Insufficient Skills Training and Assistive Device Resources

A major difficulty for people with disabilities in employment is the lack of skills training and other
accommodations, as shown in Table 1. Although some organizations offer related services/devices,
overall opportunities remain limited. These organizations are few and unevenly distributed, making
it difficult for many people with disabilities to access high-quality training resources. The existing
training content often does not align with market demands or is too generic to meet the personalized
needs of people with disabilities. Training periods and duration may also lack flexibility to fit with
their actual situations. The issue of assistive devices is equally prominent; some people with
disabilities rely on specific devices for work, but these are often expensive, and many families cannot
afford them. Even if purchased, devices would still cost much for maintenance and updating. More
critically, the selection and use of these devices requires professional guidance, which is also scarce.
Many people with disabilities cannot fully utilize these devices due to a lack of proper usage
methods!l.

Table 1. Situation of Skills Training and Assistive Device Resources for People with Disabilities

Project Content Status quo
The difference between regions is large, and the
overall number is limited
Disconnected from market demand and lack of
personalized service
The quality is uneven and lacks continuity and
systematicity
The limited variety of equipment does not meet
all requirements
The price is high, and the economic burden of
the disabled family is heavy
Lack of professional guidance, poor use effect,
maintenance difficulties

Number of training institutions

Skill training Training content and mode

Training quality and service

Equipment type and coverage

Auxiliary

equipment Equipment price and purchasing ability

Equipment use and maintenance
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3. Impact of Resource Inequality on Social Integration of People with
Disabilities
3.1. Social and Cultural Differences and Discrimination

Resource inequality for people with disabilities is not just a material deprivation but is profoundly
reflected in social and cultural aspects, creating a significant gap between them and non-disabled
populations. The values, lifestyles, and communication methods of mainstream society are often
centered around able-bodied individuals. The differences experienced by people with disabilities
make it difficult for them to integrate. Their special needs are often ignored, and their voices are
drowned out, leading to feelings of exclusion and marginalization, making it even more challenging
for them to build self-confidence and actively participate in social life. More severely, societal
discrimination against people with disabilities still prevails. This discrimination is not only from
strangers but can also come from close friends and relatives. The prejudice and misunderstanding
from those close to them can be devastating, leading them to feel inferior, helpless, or even lose
confidence in life. Discrimination and exclusion intensify their psychological stress and hinder their
social integration process, making it difficult to achieve equal educational, employment, and social
opportunities, and enjoy the same rights and dignity as able-bodied individuals. This situation directly
affects the quality of life for individuals with disabilities and restricts the progress and development
of society as a whole.

3.2. Imperfections in Social Welfare and Support Systems

Despite many countries and regions having established welfare systems for people with disabilities,
there are numerous shortcomings in practice. The coverage of welfare benefits is narrow, leaving
many disabled individuals unable to access the benefits they should have enjoyed, thus plunging their
lives into difficulty. Even those who do receive benefits often find them insufficient to meet basic
needs, significantly degrading their quality of life. The welfare application process is another
cumbersome aspectl®. Due to physical or cognitive barriers, people with disabilities already face
many inconveniences, and a complicated application process adds to their burden. They need to spend
considerable time and energy to understand and complete these procedures, representing an additional
strain on them. Beyond the welfare system, the support system for people with disabilities is relatively
weak. The lack of professional rehabilitation services, psychological counseling, and employment
guidance resources makes it more challenging for them to recover, adjust mentally, and integrate into
the workforce. They may be unable to rehabilitate effectively due to a lack of professional guidance,
fall into loneliness and depression without psychological support, and struggle to enter the job market
without adequate job guidance.

4. Strategies and Recommendations

4.1. Enhancing Educational Equity

In today's society, special education plays a critical role in the growth of children with disabilities.
However, the current investment in special education is insufficient, the coverage is limited, and the
distribution of educational resources is uneven, leading to many disabled children missing out on
educational opportunities. To address this situation, practical and effective measures are necessary,
as shown in Figure 1. Firstly, by increasing financial support, special education institutions can be
ensured with sufficient funds, so as to provide a better educational environment and facilities, thus
offering disabled children high-quality education. Secondly, more special education institutions
should be built, particularly in remote areas, to increase disabled individuals’ access to education
nearby and enjoy fair educational opportunities. Moreover, having a professional and experienced
team of teachers is crucial for providing targeted teaching services to disabled children. Strengthening
the training and recruitment of special education teachers is also essential(®l. Finally, each disabled
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child has unique characteristics and needs; tailoring education plans based on their actual conditions
is critical to exactly adapt their abilities and preferences to social life.

Increase investment in special
adiication

Actively build special education

institutions

Build a team of professional

teachers

Figure 1. Measures to Enhance Educational Equity

4.2. Promoting Employment Equity

The employment issues of people with disabilities continue to receive significant attention in
current society. Despite societal progress, people with disabilities still face many challenges and
difficulties in the job market. Establishing a comprehensive employment policy system for people
with disabilities is crucial, as illustrated in Figure 2. First, defining the rights and protective measures
for the employment of people with disabilities is fundamental. As members of society, they have
equal employment rights, which must be effectively protected. Specific measures such as
employment subsidies and tax incentives should also be introduced to encourage businesses to
actively employ people with disabilities. Second, strengthening the construction of a disability
employment service system is key. Comprehensive employment services should be provided,
including job guidance and vocational training, to help disabled individuals enhance their
employability and competitiveness. This can improve their employment rate and better integrate them
into society, realizing their self-worth. Third, enhancing law enforcement to combat employment
discrimination is essential"8l. A robust complaint and reporting mechanism should be established to
seriously address violations of disability employment policies by businesses and individuals, ensuring
the protection of employment rights for people with disabilities.

—
PART 01

Define
Employment
rights

Figure 2. Measures to Promote Employment Equity

4.3. Improving Skills Training

With technological progress and societal development, the demand among people with disabilities
to enhance their skills and integrate into society is growing. However, the range of skills training for
disabled individuals is limited, and the prevalence and usage of assistive devices are relatively low,
which to some extent restricts their development. Expanding the coverage of skills training for people
with disabilities and improving the quality of training is urgent. By offering a variety of training
courses tailored to the needs and interests of disabled individuals, we can help them acquire practical
vocational skills and enhance their job competitiveness. Additionally, intensifying the development
and promotion of assistive devices, reducing their prices, and increasing their prevalence and usage
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are vital to helping disabled individuals better perform work and daily tasks. Furthermore,
establishing a long-term mechanism for disability skills training and assistive device support is crucial.
Continuous investment and effective use of resources will provide stable, sustainable support for
people with disabilities, helping them achieve self-development and social integration.

4.4. Enhancing Social Welfare

As society progresses and awareness of the rights of people with disabilities increases, they, as
vital members of society, should enjoy the same dignity and rights as able-bodied individuals.
However, many disabled individuals still face challenges in welfare protection and rehabilitation
services due to imperfect welfare policies or inadequate implementation. Many cannot enjoy the basic
life support and medical services they need, resulting in poor quality of life and even hardship. The
inadequacy of the rehabilitation service system also prevents many from receiving effective
rehabilitation services, making it difficult to recover or improve their physical functions. Thus,
improving disability welfare policies, enhancing welfare levels, and strengthening the construction
of a rehabilitation service system for people with disabilities are particularly important?®10,
Comprehensive welfare policies can ensure that people with disabilities enjoy basic life support and
necessary medical services, addressing their concerns. At the same time, personalized rehabilitation
plans and services can help improve their physical functions and quality of life.

5. Conclusion

In summary, the impact of resource inequality on the social integration of people with disabilities
is profound and complex. The various challenges faced by this group in social life are not only
individual dilemmas but also reflections of broader societal structural issues. Faced with these
challenges, all sectors of society must confront the issue of resource inequality and take practical and
effective measures to create a fairer, more inclusive social environment for people with disabilities.
In education, employment, and socialization, more attention and support should be given to people
with disabilities. By enhancing educational equity, improving their educational level; by promoting
employment equity, eliminating employment discrimination against them; by improving skills
training and support systems for assistive devices, helping them enhance their capabilities; and by
enhancing the effectiveness of social welfare and support systems, providing them with necessary life
security. Needless to say, implementing these measures requires the joint efforts and continuous
investment of all sectors of society. Governments, businesses, social organizations, families, and
every member of society are expected to actively participate in the process of integrating people with
disabilities into society, collectively creating a brighter future for them.
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