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Abstract: In today's context of globalisation and rapid development of information technology, lifelong learning has become 
an important concept to cope with social change and technological innovation. The purpose of this paper is to explore how to 
construct an effective adult education system under the perspective of lifelong learning in order to improve individual quality 
and promote social progress. Firstly, this paper starts from the theoretical foundation of lifelong learning, explains its definition, 
characteristics and development history, and explores the far-reaching influence of Piaget's cognitive development theory, 
Bruner's discovery learning theory and Gagne's learning condition theory on adult education. By analysing the current situation 
of adult education, this paper reveals the major problems currently faced, including uneven distribution of educational resources, 
insufficient motivation for learning and a disconnect between curriculum and actual needs. In order to cope with these challenges, 
this paper proposes the principle of constructing a learner-centred education system, which emphasises the flexibility and 
adaptability of the education model. Specific implementation strategies include government policy support, promotion of 
diversified education models and comprehensive learner support services. This paper also demonstrates the experiences of 
Germany and South Korea in policy support, social synergy and education model innovation through successful case analyses 
at home and abroad, which provide useful reference for other countries and regions. Finally, the paper summarises the key points 
in building an adult education system and looks forward to future development trends, emphasising the impact of technological 
progress and globalisation on adult education. Overall, the theoretical framework and implementation strategies proposed in this 
paper provide a scientific basis and practical guidance for building an efficient, flexible and diversified adult education system. 
Through in-depth understanding and application of these theories and methods, the quality and coverage of adult education can 
be effectively enhanced, the widespread implementation of the concept of lifelong learning can be promoted, and the all-round 
development of individuals and the sustainable progress of society can be fostered. 
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1. Introduction 
In today's fast-changing globalised society, the continuous 

updating of knowledge and skills has become a key factor in 
individual and social development. With the rapid progress of 
information technology and the transformation and upgrading 
of economic structures, the traditional mode of education and 
learning can hardly meet the needs of modern society. The 
concept of lifelong learning has emerged, emphasising that 
learning should be carried out throughout a person's life, and 
is not limited to a particular age or educational environment. 
As an important part of lifelong learning, adult education 
plays an irreplaceable role in improving individual quality 
and promoting social progress and economic development. 

The rise and popularity of adult education is an important 
means of responding to social change, technological 
innovation and changes in labour market demand. Through 
adult education, individuals can continuously improve their 
knowledge and vocational skills so as to better adapt to the 
changes and challenges of the working environment. At the 
same time, adult education can also satisfy individuals' 
interests and personal development needs, and enhance their 
sense of social participation and happiness [1]. Against this 
background, building a sound adult education system has 
become an important task in promoting lifelong learning and 
realising social equity and development. 

Although adult education has made some progress globally, 
it still faces many challenges in its actual implementation. 
Problems such as the uneven distribution of educational 
resources, insufficient motivation for learning, and a 

disconnect between curricula and actual needs have seriously 
affected the effectiveness and popularity of adult education. 
In addition, as society's demands for skills and knowledge 
continue to rise, the content and form of adult education need 
to be constantly innovated to better meet diversified learning 
needs. Therefore, it is of great theoretical significance and 
practical value to study how to build an adult education 
system that adapts to the perspective of lifelong learning [2]. 

This study aims to analyse the current situation and 
problems of adult education from the theoretical basis of 
lifelong learning, put forward the theoretical framework and 
implementation strategies for constructing an adult education 
system, and explore the effect of its practical application 
through case studies. Through systematic research and 
analysis, it is expected to provide scientific basis and practical 
guidance for the development of adult education and promote 
the in-depth implementation and execution of the concept of 
lifelong learning. 

In the theoretical foundation part, the definition, 
characteristics and development history of lifelong learning 
will be explored, and the influence of related educational 
theories on adult education will be sorted out. In the section 
on analysis of the current situation, data and examples will be 
used to reveal the main problems and challenges currently 
facing adult education. In constructing the theoretical 
framework, the principles of learner-centredness, flexibility 
and adaptability will be put forward to design an education 
system that can adapt to diversified needs. In the part of 
implementation strategies, specific implementation paths will 
be proposed in combination with policy support, education 
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model innovation and learner services [3]. Through case 
analyses, successful experiences at home and abroad will be 
drawn upon to explore their inspiration and significance for 
the construction of China's adult education system. 

To sum up, building an adult education system under the 
perspective of lifelong learning is an important way to 
improve individual quality and promote social development. 
Through systematic theoretical research and practical 
exploration, it can provide strong support for the development 
of adult education, promote the wide implementation and 
deep integration of the concept of lifelong learning, and lay a 
solid foundation for building a learning society. 

2. Theoretical Foundations of Lifelong 
Learning 

Lifelong learning, as a continuous, extensive and in-depth 
learning concept, has become an important part of modern 
educational theory. In terms of theoretical foundations, 
lifelong learning encompasses a wide range of academic 
views and educational ideas, including both an understanding 
of the stages of cognitive development of the learner and a 
profound analysis of the learning environment and learning 
conditions. 

Firstly, the definition of lifelong learning emphasises the 
continuity and extensiveness of learning, i.e. learning is not 
limited to a particular stage, but continues throughout one's 
life. It not only covers the full cycle from early childhood 
education to old age, but also includes a variety of forms of 
formal, informal and non-formal education [4]. Lifelong 
learning is characterised by its autonomy and flexibility. 
Learners can independently choose the content and mode of 
learning according to their own interests, occupational needs 
and pace of life, which provides them with a wide range of 
choice and a high degree of flexibility. 

In terms of theoretical development, Piaget's theory of 
cognitive development has a profound influence on lifelong 
learning. According to Piaget, human cognitive development 
is a process of gradual construction. Through assimilation and 
conformity, people continuously adapt and transform the 
external environment, thus acquiring new knowledge and 
skills. This theory emphasises the initiative and process of 
learning and provides a theoretical basis for lifelong learning. 
Piaget's theory suggests that learners have different learning 
needs and characteristics at different stages of cognitive 
development; therefore, lifelong learning requires the design 
and provision of adaptive learning content and learning 
methods according to the characteristics of different age 
groups. 

Bruner's Discovery Learning Theory, on the other hand, 
emphasises the inquiry and discovery process of learning. 
According to Bruner, learning is not only the transmission and 
acceptance of knowledge, but through independent inquiry 
and discovery, learners are able to understand the inner 
structure and logical relationship of knowledge in a deeper 
way [5]. This theory is an important inspiration for lifelong 
learning, that is, lifelong learning should focus on stimulating 
learners‘ curiosity and spirit of exploration, and promote 
learners’ active participation and in-depth thinking through 
diversified learning activities. 

Gagne's theory of learning conditions puts forward the 
necessary conditions and optimal environments for different 
types of learning. Gagne classifies learning into different 
types, including verbal information, intellectual skills, 

cognitive strategies, attitudes and motor skills, etc., and each 
type of learning has its specific conditions and methods. 
Gagne's theory emphasises the importance of learning 
environments and teaching methods, providing specific 
implementation guidance for lifelong learning. In the practice 
of lifelong learning, appropriate support and resources should 
be provided according to the needs of different types of 
learning, a favourable learning environment should be created, 
and scientific and effective teaching methods should be 
adopted in order to improve the effectiveness of learning [6]. 

Globally, the practice and trend of lifelong learning also 
provide rich experiences and cases for theoretical research. In 
developed countries, lifelong learning has become an 
important pillar of social development, and the popularisation 
and deepening of lifelong learning for all is promoted through 
a sound education system and policy support. Many countries 
have adopted legislation and policies to guide and support the 
development of adult education, vocational training and 
community education, forming a diversified, flexible and 
inclusive lifelong learning system. At the same time, the 
development of information technology has provided new 
platforms and tools for lifelong learning, and the popularity 
of online education and digital learning resources has made it 
possible for learners to learn anytime and anywhere, greatly 
expanding the scope and possibilities of lifelong learning. 

However, developing countries face many challenges in the 
promotion of lifelong learning, such as insufficient 
educational resources, weak teachers and insufficient policy 
support. These challenges need to be addressed effectively 
through the efforts of many parties, including governments, 
educational institutions, enterprises and social organisations. 
The development of the theory of lifelong learning has 
provided us with ideas and methods to deal with these 
challenges, that is, to gradually improve and optimise the 
lifelong learning system by constructing adaptive educational 
policies, providing diversified learning resources, and 
strengthening teacher training and pedagogical innovation [7]. 

In short, the theoretical foundations of lifelong learning 
provide solid theoretical support and practical guidance for 
the construction of a modern adult education system. Through 
in-depth understanding and application of these theories, we 
can better design and implement lifelong learning 
programmes to promote the overall progress of society and 
the lifelong development of individuals. 

3. Analysis of the Current Situation of 
Adult Education 

Adult education, as an important component of lifelong 
learning, has received increasing attention worldwide in 
recent years. However, despite the progress made, adult 
education still faces many challenges and problems in its 
practical implementation, which need to be analysed and 
solved in depth. 

From the perspective of historical development, adult 
education has gone through a process of development from 
non-formal, spontaneous learning activities to systematic and 
institutionalised development. In the early days, adult 
education relied mainly on institutions such as community 
organisations, religious groups and trade unions, and was 
carried out in the form of book clubs, night schools and skills 
training. With socio-economic development and increased 
demand for education, adult education was gradually 
incorporated into the national education system, becoming an 
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important supplement to the formal education system. In this 
process, the content and forms of adult education have been 
enriched and diversified, expanding from the initial basic 
literacy education and vocational skills training to encompass 
a wide range of areas, including higher education, continuing 
education and lifelong learning [8]. 

At present, the current situation of adult education can be 
analysed from several aspects. Firstly, the participation and 
coverage of adult education has expanded. In many countries, 
especially developed countries, governments and all sectors 
of society attach great importance to adult education and 
promote its development by formulating relevant policies and 
providing financial support. For example, many countries 
have passed legislation to guarantee the right to adult 
education, set up adult education funds and encouraged 
enterprises and individuals to participate in education and 
training. These measures have effectively increased 
participation in adult education, enabling more adults to 
upgrade their qualities and skills through learning and to 
adapt to the rapidly changing needs of society and the 
workplace. 

However, despite the progress made in adult education, it 
still faces many problems and challenges. The first is the 
problem of uneven distribution of educational resources. In 
many countries, adult education resources are mainly 
concentrated in large cities and economically developed areas, 
while rural and poor areas are relatively poor in educational 
resources. This has led to an imbalance in the development of 
adult education between urban and rural areas and between 
regions, making it difficult for some adults to have access to 
adequate educational opportunities and resources. Secondly, 
insufficient motivation to learn is also an important problem. 
Many adults lack the motivation and incentive to participate 
in education and training for reasons such as work pressure, 
family responsibilities and personal habits. In addition, the 
promotion and popularisation of adult education has also been 
affected to a certain extent by the traditional belief that 
learning is a matter for young people and that learning after 
adulthood is ‘out of fashion’. 

Another notable problem is the disconnect between the 
curriculum and actual needs. Although many educational 
institutions offer a variety of adult education programmes, 
they often lack relevance and practicality, making it difficult 
for them to meet the actual learning needs and career 
development needs of adults [9]. In particular, in the area of 
vocational skills training, the content of some programmes is 
outdated and the teaching methods are single-minded, making 
it difficult to keep up with changes in industry technology and 
market demand, making it difficult for trainees to obtain 
substantive skills upgrading and career development through 
training. 

In addition, there are certain problems with the 
management and assessment mechanism of adult education. 
As adult education covers a wide range of fields and involves 
a variety of participants, the lack of unified management and 
assessment standards has led to uneven quality of education. 
Some non-formal education institutions lack qualifications 
and accreditation, and the quality of education cannot be 
effectively guaranteed, affecting the overall level and 
credibility of adult education. 

To address these problems, efforts on many fronts are 
needed to improve and upgrade adult education. The 
Government should further strengthen its policy support and 
resource inputs, especially in favour of rural and 

impoverished areas, to ensure a fair distribution of 
educational resources. At the same time, educational 
institutions should optimise their curricula and teaching 
methods in accordance with the needs of society and the 
market, so as to improve the relevance and effectiveness of 
education and training. In addition, incentives for learners 
should be strengthened, and the motivation and incentives for 
adults to participate in education and training should be 
enhanced through a variety of means, such as the provision of 
services such as tuition fee waivers, vocational qualification 
certification and employment recommendations [10]. 

Overall, adult education, as an important part of the 
lifelong learning system, should not be overlooked in terms 
of its importance and potential, despite the many challenges 
it faces. By continuously improving education policies, 
optimising the allocation of education resources and 
upgrading the quality of education, we can better meet the 
learning needs of adults and promote the overall progress of 
society and the lifelong development of individuals. 

4. Theoretical Framework for Building 
an Adult Education System from the 
Perspective of Lifelong Learning  

To construct an adult education system under the 
perspective of lifelong learning, it is first necessary to clarify 
its theoretical basis and core principles. The concept of 
lifelong learning emphasises the continuity, breadth and 
flexibility of learning, so the adult education system must be 
designed around these core features. The adult education 
system should not only meet the actual needs of adult learners, 
but also adapt to the new challenges brought about by the 
rapidly changing social environment and technological 
progress. 

In terms of construction principles, the adult education 
system under the perspective of lifelong learning should be 
learner-centred. This means that the education system needs 
to pay attention to the diverse needs of learners and provide 
personalised and flexible learning paths. Adult learners have 
unique motivations and backgrounds, and their learning is 
usually closely related to career development, personal 
interests and life situations. Therefore, the education system 
must be adaptable and flexible enough to be able to adjust and 
optimise to the needs of different learners. 

At the same time, lifelong learning emphasises the 
openness and continuity of learning, which requires that the 
adult education system be not only limited to traditional 
classroom teaching, but also include a variety of non-formal 
and informal forms of learning. Forms such as online 
education, blended learning modes, self-directed learning and 
workplace learning are all important parts of the modern adult 
education system. Such diversified forms of learning can not 
only enhance the convenience and accessibility of learning, 
but also effectively stimulate the initiative and innovation of 
learners [11]. 

In terms of specific building blocks, it is first necessary to 
establish a sound system of educational policies and 
regulations. The government should formulate relevant 
policies to support lifelong learning and adult education, and 
provide the necessary legal safeguards and financial support. 
These policies should cover the allocation of educational 
resources, the monitoring of educational quality and the 
establishment of educational assessment mechanisms to 
ensure that adult education can be carried out in a regulated 
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and efficient environment. 
Secondly, the construction of educational resources and 

facilities is an important foundation for the adult education 
system. Investment in and construction of educational 
infrastructure should be strengthened, especially in rural and 
remote areas, to ensure that all learners have equitable access 
to educational resources. At the same time, educational 
institutions need to establish a sound resource-sharing 
mechanism, open up and share high-quality educational 
resources through the Internet and digital technology, and 
enhance the efficiency of the use of educational resources. 

Teacher strength and innovation in teaching methods are 
also one of the key elements. Adult education needs a team of 
teachers with professional quality and rich experience, who 
should not only have solid professional knowledge, but also 
be familiar with the characteristics and laws of adult 
education, and be able to use diversified teaching methods 
and technological means to improve the teaching effect. The 
training and incentive mechanism should be constantly 
improved to encourage teachers to carry out continuous 
professional development and teaching innovation. 

The evaluation and feedback mechanism is an important 
means of safeguarding the quality of adult education. A 
scientific and comprehensive assessment system should be set 
up to systematically evaluate the effectiveness of education 
and continuously improve and optimise the education process 
through feedback. The assessment not only includes the 
evaluation of learners' learning results, but also pays attention 
to the teaching process, the use of educational resources and 
management effects. 

In conclusion, building an adult education system under the 
perspective of lifelong learning is a complex and systematic 
project that requires continuous exploration and innovation in 
theory and practice. By focusing on the learner as the centre, 
focusing on openness, flexibility and continuity, improving 
policy support and resource allocation, reinforcing the 
innovation of teaching staff and teaching methods, and 
establishing a scientific evaluation and feedback mechanism, 
we can truly achieve high-quality development of adult 
education, and promote comprehensive social progress and 
lifelong development of individuals. 

5. Strategies for Implementing the 
Adult Education System  

The implementation strategy of the adult education system 
requires comprehensive consideration of policy support, 
diversification of education modes, learner support services 
and the integration and optimisation of educational resources, 
so as to ensure that in actual operation it can effectively meet 
the needs of adult learners and promote the in-depth 
implementation of the concept of lifelong learning. 

Firstly, policy support and guarantee are prerequisites for 
the smooth implementation of the adult education system. 
Governments at all levels should formulate and implement 
systematic and comprehensive adult education policies to 
provide legal and institutional safeguards for adult education. 
These policies should cover a wide range of aspects such as 
financial support, resource allocation and quality assessment. 
In terms of financial support, the financial burden on adult 
learners can be reduced by setting up special funds, providing 
tax incentives and tuition fee reductions, and so on, to 
motivate more people to participate in education and training. 
In addition, the policy should also clarify the roles and 

responsibilities of the government, enterprises and social 
organisations in adult education, so as to create a good 
situation of multi-party participation and synergy. 

A diversified education model is the key to accommodating 
the diverse needs of adult learners. Adult learners have 
different backgrounds and needs, so education models must 
be highly flexible and adaptable. Online education and 
blended learning modes are one of the more effective means 
at present. Through the Internet and digital technology, 
learners can learn anytime and anywhere, greatly enhancing 
the convenience and flexibility of learning. At the same time, 
forms of community education, enterprise training and 
vocational education should be actively promoted to meet the 
different needs of learners in terms of vocational skills 
upgrading, hobby cultivation and life quality improvement. 

Learner support services are an important part of ensuring 
the smooth running of adult education. Adult learners may 
encounter various difficulties and challenges in the course of 
their studies, requiring the provision of a full range of support 
services. Firstly, special learning counselling and guidance 
agencies should be set up to provide learners with assistance 
in learning planning, course selection, career counselling and 
so on. Secondly, psychological support and incentive 
mechanisms are also very important. Through the 
establishment of study groups, the provision of tutorials and 
the organisation of various learning activities, learners can be 
helped to establish a positive learning mindset and enhance 
their motivation to learn. In addition, learners' learning 
achievements can be recognised and rewarded through the 
establishment of a learning achievement certification system 
to enhance the sense of achievement and acquisition of 
learning. 

The integration and optimisation of educational resources 
is a necessary means to enhance the quality and efficiency of 
adult education. The open sharing of public educational 
resources should be strengthened, and the interoperability and 
utilisation of high-quality educational resources should be 
achieved through the establishment of an educational 
resource sharing platform. For example, the educational 
resources of colleges and universities, vocational schools and 
social training institutions can be integrated to jointly provide 
services for adult learners. In addition, enterprises, as 
important participants in adult education, should actively 
assume social responsibility by opening up their internal 
training resources and providing practice opportunities, so as 
to help learners combine theoretical knowledge with practical 
work and improve their comprehensive quality and ability. 

In the process of implementing the adult education system, 
it is also necessary to pay attention to the establishment of 
evaluation and feedback mechanisms. A scientific assessment 
system can not only monitor the education process and effects, 
but also provide a basis for continuous improvement. 
Evaluation should cover teaching content, teaching methods, 
learner satisfaction and learning outcomes, etc. Through 
regular evaluation and feedback, problems can be identified 
and timely adjustments and improvements can be made to 
ensure the quality and effectiveness of adult education. 

To sum up, the implementation strategy of the adult 
education system needs to start from a number of aspects, 
such as policy support, education model, learner services and 
resource integration, and through comprehensive measures 
and synergistic promotion, in order to effectively promote the 
development of adult education, meet the diversified needs of 
the society and the learners, and realise the goal of lifelong 
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learning. 

6. Case Studies 
Globally, many countries have successfully promoted the 

concept of lifelong learning through innovative adult 
education programmes, and these cases provide valuable 
experience and inspiration for other countries and regions. 
Successful cases represented by Germany and South Korea 
demonstrate how to build an efficient adult education system 
through policy support, diversified education models and 
strong social synergy. 

Germany's adult education system is renowned for its high 
degree of development and sophistication, and the key to its 
success lies in strong government support and a sound legal 
framework. Through laws such as the Lifelong Learning Act 
and the Vocational Education Act, Germany has clarified the 
status and role of adult education and guaranteed its stable 
development. The Government has set up a special adult 
education fund to provide financial support for various types 
of adult education institutions and to ensure adequate and 
sustained investment in educational resources. At the same 
time, adult education in Germany focuses on the close 
integration of vocational training and market demand, and 
helps learners to continuously improve their vocational skills 
and adapt to the changes in the labour market through various 
forms of vocational schools, enterprise training and re-
employment training. Germany's dual system model of 
vocational training, which combines school education with 
enterprise practice, provides a successful example of global 
adult education, greatly enhancing learners' practical skills 
and competitiveness in employment. 

Korea's adult education system, on the other hand, 
demonstrates an exemplary synergy between government 
policies and social forces. The Korean government has 
enacted the Lifelong Education Promotion Act to promote 
lifelong education through national budgetary support and the 
active participation of local governments. Korea has 
established a lifelong learning account system that allows 
learners to freely choose and participate in various education 
and training programmes according to their individual needs, 
and to accumulate and convert credits through a point system. 
This system not only enhances learners' autonomy and 
flexibility, but also promotes the effective use and equitable 
distribution of educational resources. Korea has also 
vigorously promoted community education, providing 
residents with a wealth of education and training 
opportunities through community colleges and learning 
centres, covering a wide range of fields such as vocational 
skills, culture and the arts, and health and wellness, to meet 
diversified learning needs. 

Many successful cases worthy of reference have also 
emerged from the practice of adult education in China. For 
example, Beijing's community education programme 
provides a full range of educational services for community 
residents by integrating various social resources. Beijing has 
set up a number of community colleges, offering a rich variety 
of courses covering vocational skills training, hobby 
cultivation and the popularisation of general knowledge of 
life. At the same time, through cooperation with enterprises, 
targeted training and skills enhancement programmes are 
carried out, effectively improving the employability and 
quality of life of residents. These community education 
programmes have not only improved the overall quality of the 
residents, but also promoted the harmonious development and 

social stability of the community. 
The above cases show that the building of a successful 

adult education system requires the concerted efforts of many 
parties. Government policy support and financial guarantee 
are the foundation, diversified education modes and flexible 
learning mechanisms are the key, and extensive participation 
and synergy of all sectors of the community are the guarantee. 
By drawing on these successful experiences, we can provide 
useful references for other countries and regions in the 
process of constructing and optimising their adult education 
systems, promote the in-depth implementation of the concept 
of lifelong learning, and facilitate the all-round development 
of the individual and the sustained progress of society. 

7. Conclusion 
Constructing an adult education system under the 

perspective of lifelong learning is an important initiative to 
cope with the rapid changes in modern society and to meet the 
needs of individuals for sustainable development. After an in-
depth discussion on the theoretical foundation, analysis of the 
current situation, theoretical framework and implementation 
strategy, the following conclusions can be drawn: firstly, the 
popularisation and deepening of the concept of lifelong 
learning is the core driving force for the construction of the 
modern adult education system. Through continuous learning, 
individuals can not only improve their knowledge and skills, 
but also adapt to the ever-changing social environment and 
job market. Secondly, the construction of the adult education 
system requires the joint participation of the government, 
enterprises, educational institutions and all sectors of society. 
Only with the synergy of many parties can a sound policy 
support system, sufficient educational resources and effective 
learning support services be formed, so as to meet the 
diversified needs of adult learners. 

In the analysis of the current situation, despite the fact that 
adult education has made some progress globally, there are 
still problems such as uneven distribution of resources, 
insufficient motivation for learning, and a disconnect between 
curriculum and actual needs. To solve these problems, in-
depth reforms and innovations are needed at the policy and 
practice levels. Building a learner-centred, flexible and 
diversified education system is key to achieving the goals of 
adult education. The quality and efficiency of adult education 
can be effectively enhanced through policy support, 
optimisation of curriculum, provision of learner support 
services and integration of educational resources. 

Looking ahead, the development of the adult education 
system will face new opportunities and challenges. The rapid 
development of information technology has brought 
unprecedented convenience to adult education. The 
popularity of online education and digital learning resources 
has made it easier for learners to access educational resources. 
However, it also puts higher demands on education quality 
and management. The future adult education system needs to 
pay more attention to the in-depth integration of technology 
and education, and make use of new technologies such as big 
data and artificial intelligence to enhance the personalisation 
and precision of education. At the same time, the development 
of globalisation has made cross-border learning and sharing 
of educational resources possible, and international 
cooperation and exchanges will become a new trend in the 
development of adult education. 

In addition, as society's requirements for skills and 
knowledge continue to rise, the content and form of adult 
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education will need to be constantly innovated. Vocational 
education and skills training will continue to be an important 
part of adult education, and how to design and provide 
education and training programmes that are highly 
compatible with market demand will have a direct impact on 
the effectiveness and attractiveness of adult education. At the 
same time, the demand for adult education in the fields of 
cultural education and health education will gradually 
increase, and the diversification of educational content and 
flexibility of curriculum will become the future direction of 
development. 

In conclusion, building an adult education system under the 
perspective of lifelong learning is a complex and long-term 
task that requires continuous exploration and innovation in 
theory and practice. Through government policy support, 
diversified education models, learner support services and 
integration of educational resources, an efficient, flexible and 
open adult education system can be gradually formed to 
promote the overall progress of society and the sustainable 
development of individuals. 
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